
DSL’s Newest 
Division: 
Career 

Solutions , 
a Supported 
Employment 

Program



Our Mission

The mission of Career Solutions 
is to enhance employers’

productivity, capital, & diversity 
by facilitating the placement of 
skilled individuals in invaluable 

occupations



What is Supported Employment?

• Enables people with disabilities                                
who have not been successfully                                 
employed to work and contribute                                 
to society

• Focuses on a person's abilities and                             
provides the necessary supports to                              
be successful on a long-term basis



What Else?

The partnership that SE 

establishes between individuals 
with disabilities and their 

communities has a 
lasting impact on the way the 

public perceives people with 
disabilities. 

SE gives the public the opportunity to see the 
person for who they are rather than seeing the 

disability.



The Common Practice of
Supported Employment

• Person placed in an available job regardless of 
skills and interests

• Takes advantage of stereotyped job positions 

• Use of a job coach
• Lack of investment in the individual
• Illustrates and perpetuates negative                         

stereotypes of individuals with                              
disabilities



Our Very Different Model

We are personally invested in the                    
happiness and success of our members!

• Individualized career opportunities 

• Fits the skills and needs of your son/daughter

• Consider interests, personal stamina,                          
time commitment, location, and transportation

• Will provide ongoing services indefinitely

We will break down stereotypes as the community 
sees our valuable and capable members of DSL



What does Career Solutions 
provide to us?

• High school transition services

• In depth assessment to identify skills, abilities, and 
interests

• Pre-employment readiness, interviews, resume, 
application, and family 
consultations of benefits

• Facilitate a creative position 
that utilizes your skills



What does Career Solutions 
provide to us (cont.)?

• Access to continued education at the Adult 
Literacy Program of DSL

• An Employment Specialist who facilitates 
training and natural supports in the workplace

• Comprehensive communication 
between Employment Specialist, 

employee, and employer
• Ongoing services to ensure job 

satisfaction and success



A Success Story

“Career Solutions placed my 
daughter in an excellent job 
position immediately.  The  
new job has encouraged 
her to learn many new 
functions, independence, 
and responsibilities. You 
have gone above and 
beyond with her placement 
making sure the fit enables 
both the client and the 
company to succeed.”

- Pam Taylor, parent
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How to Get SE Services

• To access services offered by Career 
Solutions, it is necessary to receive approval 
from the Office of Vocational Rehabilitation 
(OVR).

• OVR is a state run agency that aids                    
individuals by finding them agencies                           
that provide supported employment

If you would like more information, visit 
www.ovr.ky.gov or call 595-4173



Important Information 
about OVR

• You must ALWAYS be approved by OVR to work 
with an agency (because OVR pays the agency)

• OVR will assign your son or daughter a counselor 
who will guide you through the necessary 
paperwork and finding an agency

• OVR WILL ONLY ASSIGN AN INDIVIDUAL TO 
AN AGENCY ONCE IN THEIR LIFETIME

• Once an individual is assigned to an agency, 3 
phases are completed (usually)



Phases of                               
Supported Employment

Phase 1: Person Centered Employment Plan (PCEP). In 
depth report illustrating that the employment specialists 
have gotten to know individual. The report includes 
information pertinent to finding an appropriate career path 
like employment history, skills/interests, and desired job 
characteristics.      

Phase 2: Job Development . Based on information gathered 
from the PCEP, a career opportunity fitting the needs, 
skills, and interests of the individual is determined.  

Phase 3: Long Term Support . Begins after 60 days of 
successful continued employment.  SE Provider commits 
to continually supporting individual indefinitely.



What’s great about your
son or daughter working?

• Increased income!  
– You don’t need to worry about your son/daughter 

losing money by working…The system is made so 
that they will always come out ahead by working.

– Regardless of how much money your son or 
daughter makes, they will not lose Medicaid 
coverage.

• Working boosts…
– Confidence
– Self-esteem
– Independence

• Reduction of boredom and inactivity



Thank you for your time.  We are 
excited to be offering supported 
employment to our community.    

Any questions?


